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UCI Office of Academic Personnel
8.0.1291.1.339988.308172
OVERSEAS TELEWORK EXCEPTION REQUEST FORM (UCI-AP-TW1)
For Academic Appointees
   6/21	                                                                   				                                                                         	          	         UCI-AP-TW1        
Department Chair's Signature                                         Date
Childbearing/Childrearing
I am providing notification of my intent to “Stop the Clock”, to extend my eight-year probationary period.  I understand that combined exclusions/extensions due to childbearing leave, parental leave, and childrearing may not exceed one academic year for each event of birth or adoption and that my total Stop the Clock request(s) cannot total more than two years during the probationary period.  I also understand that I may choose to stand for review at the normal time. 
I acknowledge that I have 50% or more primary childrearing responsibility for the care of an infant or newly adopted child, under the age of five.  I understand that if I want to automatically defer my Mid-Career Appraisal, the notification to “Stop the Clock” must be submitted by the end of my third year (by June 30), or if my notification to “Stop the Clock” is submitted after my Mid-Career Appraisal, my notification of intent to “Stop the Clock” must be made before July 1 of my academic year in which my tenure or promotion review is to occur.
Vice Provost for Academic Personnel's Signature        Date
Dean/Vice Chancellor's Signature	                               Date
Serious Health Condition (Including Disability or Bereavement)
I am providing notification of my intent to “Stop the Clock”, to extend my eight-year probationary period due to a serious health condition including disability or bereavement. I understand that "Stop the Clocks" are normally granted for a period of one year for each event, and that my total Stop the Clock request(s) cannot total more than two years during my probationary period. I also understand that I may choose to stand for review at the normal time.
I understand that if I want to automatically defer my Midcareer Appraisal, the notification to “Stop the Clock” must be submitted by the end of my third year (by June 30), or if my notification to “Stop the Clock” is submitted after my Midcareer Appraisal, my notification of intent to “Stop the Clock” must be made before July 1 of my academic year in which my tenure or promotion review is to occur.
 
Significant Circumstance or Event
I am providing notification of my intent to “Stop the Clock”, to extend my eight-year probationary period due to a significant circumstance or event. I understand that "Stop the Clocks" are normally granted for a period of one year for each event, and that my total Stop the Clock request(s) cannot total more than two years during my probationary period. I also understand that I may choose to stand for review at the normal time.  
I understand that if I want to automatically defer my Midcareer Appraisal, the notification to “Stop the Clock” must be submitted by the end of my third year (by June 30), or if my notification to “Stop the Clock” is submitted after my Midcareer Appraisal, my notification of intent to “Stop the Clock” must be made before July 1 of my academic year in which my tenure or promotion review is to occur.
COVID-19
I am providing notification of my intent to “Stop the Clock”, to extend my eight-year probationary period due to a significant circumstance, COVID-19. I understand that "Stop the Clocks" are normally granted for a period of one year for each event, and that my total Stop the Clock request(s) cannot total more than two years during my probationary period. A third year request would require UCOP approval via Office of Academic Personnel.  I also understand that I may choose to stand for review at the normal time.
 
I understand that if I want to automatically defer my Midcareer Appraisal and promotion/promotion to tenure, due to COVID-19, the notification to “Stop the Clock” must be submitted on or before June 30, 2021.  If my Midcareer Appraisal or promotion/promotion to tenure is to occur during 2020-2021 review cycle, my notification to “Stop the Clock” must be submitted by June 30, 2020.   
 
APPROVALS
Please describe the competitive process of the award/prize being presented. 
Please describe the consultant services being provided and number of actual working days.
Please describe the justification for exceptional one-time payment. If additional space is needed, please attach a separate page. 
Please describe the event/service and any justification for exceeding honoraria limits. For panels/conferences, please attach the event advertisement. If additional space is needed, please attach a separate page. 
Please Note: State funds cannot be used. Justification is needed if amount exceeds $2,500.
Eligible academic appointees are permitted to temporarily telework overseas by exception. For eligible academic appointees, temporary overseas telework may be approved through December 31, 2021. The form should be completed and submitted to the Office of Academic Personnel to approve temporary telework overseas for the following eligible academic appointees:
Academic appointees who have a visa but are subject to a travel restriction and cannot enter the U.S.;Newly appointed academic appointees who have been unable to obtain their visa to enter the U.S.; and Current academic appointees who have been unable to renew their visa to enter the U.S.For additional information on temporary telework from overseas, please see FAQs Regarding Academic Appointees Temporarily Teleworking from Overseas. 
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