
UC Irvine Office of Academic Personnel
Sources:  Payroll/Personnel Extracts as of October 2010 through 2014, Academic Personnel, Pay Equity Study.
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Ladder Ranks Faculty Salary Mean Residuals:  Women and Minorities  
School of Law 

October 2010 through 2014 

Women & Minorities Women Only Residual = Actual - Predicted Salary Residual = Actual - Predicted Salary Residual = Actual - Predicted Salary Residual = Actual - Predicted Salary 



Residual = Actual Salary - Predicted Salary
Predicted Salary = 4219535.48346923+(DegreeLevel*0)+(DegreeYear*-4589.73470280444)+(RegRankYr*2574.75596940162)
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Residual 

University of California, Irvine 
Ladder Rank Faculty Salary Residuals 

School of Law 
October 2014 

White Men (12) All Women (10) All Minorities (10)

-$35,041 $35,041 Standard Error 
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