Ladder Ranks Faculty Salary Mean Residuals: Women and Minorities
Paul Merage School of Business
October 1998 through 2014
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Residual

B White Men (14) ®All Women (21) = All Minorities (22)

Predicted Salary = -728899.237212451+(DegreelLevel*0)+(DegreeYear*-3234.9835992367)+(RegRankYr*2960.36365266375)
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B White Men (14) ®AIl Women (22)  m All Minorities (23)

Residual = Actual Salary - Predicted Salary
Predicted Salary = -823259.7663657+(DegreeLevel*0)+(DegreeYear*-2990.37642437987)+(RegRankYr*2665.50483469688)
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Residual

B White Men (13) ®All Women (18) = All Minorities (23)

Residual = Actual Salary - Predicted Salary
Predicted Salary = -1060762.11766335+(DegreelLevel*0)-(DegreeYear*3092.99914796149)+(RegRankYr*2646.63159672237)
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Residual

B White Men (12) ®AIl Women (18)  m All Minorities (22)

Residual = Actual Salary - Predicted Salary
Predicted Salary = -2059321.43322772+(DegreelLevel*0)-(DegreeYear*1259.08760943383)+(RegRankYr*2378.02715449693)
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Residual

B White Men (13) OAIl Women (18) B AIl Minorities (21)

Residual = Actual Salary - Predicted Salary

Predicted Salary = -1753401.29293749+(DegreeLevel*0)-(DegreeYear*1565.65122877265)+(RegRankYr*2523.25557502957)
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Residual

B White Men (14) CJAll Women (18) H All Minorities (21)

Residual = Actual Salary - Predicted Salary

Predicted Salary = -2198960.82285256+(DegreelLevel*0)-(DegreeYear*1743.72646355599)+(RegRankYear*2921.17264126796)
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Ladder Rank Faculty Salary Residuals
Paul Merage School of Business
October 2006

-543952

= 543952

Mumbér ol Facully
=

e

JHL N o d | [l
g § § & &8 8§ 2
] ! ! ! i ; 2
E i 8 3 i
| T T '
Restitusl
mWhate Man (17) o All Women (15}

Residual = Actual Salary - Predicted Salary

F10K to $I5K

154 bo $20K

F20K bo $25K

Siandand

Ernor

=§25H

@ Undemepresented Minonties - Man & Women (18)

Predicted Salary: 254867 .5+(degree indicater*0)-[degree year® 1586.05)+[UCI reg ranks year®1478.41)
Sources: Payroll/Personnel System Extract as of 10/31/2006, Academic Personnel, Pay Equity Study




Ladder Ranks Faculyy Salary Residuals
Paul Merage School of Business
Cetober 2005
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Standard error = $31,491
Sources: Payroll/Personnel System Extract as of 10/31/2005, Academic Personnel, Pay Equity Study
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Rasidual = aciual salary - predicied salary

Pradicted salary = $3 490 834 + (-5748 * [year of hire)) + (-$345 * (dogren year))
Standard arror = $22 056

Sources: PayroliPersonnal System Extract as of 10-31-2004, Acadamic Personnal,
Pay Equity Study.
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104

= <H2E5K

October 2003
Previous Model Revised Model
15
-521,800 +521,800 -521,207 +521,907
1 ] 1 i
I 1 I 1
10

w
= P
L = L

510K 1o 515K
55K 1o 510K

520K 10 525K
-$15K 1o 520K

F6K 1o 510K

£10K 1o 515K
F15K o 520K

Pradicted salary = §1.394.454 + {5124 * (year of hira)) +
(-52.406 * (degres yean) + (51,667 ° year of birh))

Standard arror = 521,800

F20K 1o H25K

Residual = actual salary - predcted salary

Sources: PawadliPersonng Svstem Exractas of 10-31-2003, Academic Pearsonnel, Pay Equiby Study.

= 525K

=-525K
-520K 1o -$25K
15K 10 520K
S10K 1o 515K
55K 1o 510K
<-$5K

H5K 10 §10K

$10K 1o $15K
F15K 1o 520K

Fredicted salary = 52 015,785 + (3223 " (year of hira)) +

{-51.178 * (deores year)

Standard errof = 321,907

E20K fo E25K

= 526K




University of California, Irrine
Ladder Rank Faculty Salary Fesiduals
Graduate School of Mamgement: Women and Minorities

Cctober 2002
15
426,605 +26 505
znd |
2
2
b
T B
1]
a8
: - +
B g
—
[n]
o
=
o
28 8 &8 8 %% 8 5 8 4 j
P L i a2 4y vYEZosos
Mmoo om Moo M
S 0 = g 4 =5 0 g
R R v A = I B

Residual = actual salary - predicted salary

Predicted salary = $761,780 + (51,122 * (year of hire)) + (-%2,878 * (degree year)) +

($1,443F {year of birth])

Standard error = 26,695

Sources: Payroll/Personnel System Extract as of 10-31-2002, Academic Personnel, Pay Equity Study.
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Besidual = actual salary - predicted salary

Predicted salary = $14.67 * 10° + (-$237 * (vear of hire)) + (-$1,992 * (degree vear)) + (51,548 * (year of birth))
+ (327,130 * (degree indicator))

Standard error = 520,710

Sources: PayrollPerscnnel System Extract as of 10-31-2001, Academic Personnel.
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Reziduoal = actual salary - predieted salary

Predicted salary = $17.87 * 10° + (387 * (yvear of hire)) + (-$1,342 * (degree year)) + (3400 * (vear of birth)) +
(516,479 * (degree indicator))

Standard error = $22,662

Sources: Payroll Personnel System Extract as of 10-31-2000, Academic Personnel.
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Ladder Rank Faculty Salary Residuals
Graduate School of Management: Women and Minorities
October 1999
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REesidual = actual salary - predicted salary

Predicted salary = 5167,9%342 + (5226 * (year of hire)) + (59,280 * ([degree indicator)) +
(—-51,548 * (degree wyear)) + (5508 * (year of birth))
Standard error = 51&,763

Sources: Payroll/Personnel System Extract as of 10-31-99, Academic Personnel.
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Ladder Rank Faculty Salary Residuals
Graduate School of Management: Women and Minorities
October 1998
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Regidual = actual salary - predicted salary

Predicted salary = £110,453 + ($1,341 * (year of hire})) + (-51,121 * (degree year)) +
(-%868 * (year of birth))
Standard error = 511,437.

Sources: Payroll/Personnel System Extract as of 10-31-58, Academic Personnel.
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BEesidual = actual salary - predicted salary

Predicted salary = £99,319 + (51,472 * (year of hire)) + (-%1,503 * [(degree vyear)) +
(—%425 * (year of birth))

Standard error = £10,812.

Sources: Payroll/Personnel System Extract as of 10-31-97, Academic Personnel.
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