Ladder Ranks Faculty Salary Residuals
General Campus
Oetober 2005

& Minodlies @While Men Residual = Actual = Predicted Salary
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Sources: Payroll/Personnel System Extract as of 10/21/2005, Academic Parsonnel, Pay Equity Study



Ladder Ranks Faculty Salary Rasiduals
Claire Trevor School of the Arts
Qetober 2005

BWomen & Minsrties @'White Man Residual = Aclual - Predicied Salary
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Predicted salary = $3,325,452 -(51,609 * (year of hire)) + (5491 * {(degree indicator)) - ($19 *
(degree year))
Standard error = $16,265

Sources: Payroll/Personnel System Extract as of 10/31/2005, Academic Personnel, Pay Equity Study



Ladder Ranks Faculty Salary Rasiduals
School of Blological Sciences
Cetober 2005

m'Women & Minoriies @'Whie Man Relidual = Actual - Prodicled Salary
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Predicted salary = $32,855,735 +(51,276 * {year of hire]) - ($3,275 * {degree year])

Standard error = $23,013
Sources: Payroll/Personnel System Extract as of 10/31/2005, Academic Personnel, Pay Equity Study



Ladder Ranks Faculyy Salary Residuals
Paul Merage School of Business
Cetober 2005

mWomen & Minarilies @Whae han Regidual = Actual - Predicted Salary
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Predicted salary = $1,652,136 +({$940 * (year of hire]) - ($1,708 * {degree year]]

Standard error = $31,491
Sources: Payroll/Personnel System Extract as of 10/31/2005, Academic Personnel, Pay Equity Study



m'Women & KMinorities @ 'White Man

Ladder Ranks Faculty Salary Residuals
The Henry Samueli School of Englneering
Qctiober 2005

Residual = Actual - Prodicted Salary
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Predicted salary = $ 3,648,146 +({$1,298 * (year of hire)]) + {$223,428 ¥ {degree indicator))- ($3,120
* ({degree year)]

Standard error = 512,914

Sources: Payroll/Parsonnel System Extract as of 10/31/2005, Academic Personnel, Pay Equity Study



Ladder Ranks Faculty Salary Residuals
General Campus
Qctober 2005

mWormen o'while Men Rasidual = Actual - Predicted Salary
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Sources: Payroll/Personnel System Extract as of 10/21/2005, Academic Persconnel, Pay Equity Study



Ladder Ranks Faculty Salary Residuals
School of Humanities
Qctober 2005

B'Women & Minories @'Whie Man Residual = Actual - Prediclad Salary
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Predicted salary = $3,812, 776 +({$1,181 * (year of hire)) + (57,202 * (degree indicator)) - ($3,066 *
(degree year]]

Standard error = $19,397
Sources: Payroll/Personnel System Extract as of 10/31/2005, Academic Personnel, Pay Equity Study



Ladder Ranks Faculty Salary Residuals
Donald Bren School of Information & Computer Sclences
Cictober 2005

mWomen & Minorities @ White htan Residual = Actual - Predicled Salary
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Praedicted salary = $ 2,642,712 +($685 ¥* (year of hire)) - ($1,966 * {degree year))

Standard error = 59,271
Sources: Payroll/Personnel System Extract as of 10/31/2003, Academic Personnel, Pay Equity Study



B'Wemaon & Minorlies B 'White Mon

Ladder Ranks Faculty Salary Rasiduals
School of PFhysical Sciences
Cetober 2006

Realdual = Actunl - Prodicted Salary
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Pradicted salary = $3,252,447 +(3966 ¥ (year of hire)) - (£2,558 ¥ (degree year])

Standard error = 322,141
Sources: Payroll/Personnel System Extract as of 10/21/2005, Academic Personnel, Pay Equity Study
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Ladder Ranks Faculty Salary Residuals
School of Social Ecology
Cetober 2005

mWomen & Minorities BWhie han Residual = Actual - Predicled Salary
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Predicted salary = § 2,468,414 -(£220 * ({year of hire)) - (51,475 ¥ {degree year))

Standard error = $11,905
Sources: Payroll/Parsonnel System Extract as of 10/21/2005, Academic Personnel, Pay Equity Study



Laddar Ranks Faculty Salary Residuals
School of Soclal Sclences
Cictober 2005

@ Women & Winorities @White Man Resdual = Actual - Predected Salary
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Predicted salary = $3,310,131 +({%1,213 * (year of hire)) - (36,136 * [(degree indicator)) - ($2,929 *

(degres year])

Standard error = $15,405



BWemen £ Minoriies @Whie Men

Ladder Ranks Faculty Salary Residuals
School of Medicine, Basic Sclences
Cctober 2005

Rasidual = Actual - Predicted Salary
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Predicted salary = $3,855,7235 +(%$1,276 ¥ (year of hire]) - ($3,275 * (degree year])

Standard error = $23,013
Sources: Payrollf/Parsonnel System Extract as of 10/321/20035, Academic Personnel, Pay Equity Study
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Ladder Ranls Faculty Salary Residuals
School of Medicine: Clinlcal Sclences
Cctober 2005
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Predicted salary = 54,415,176 -($569 * {year of hire)) - ($1,608 * {degree year])

Standard error = $22,571

Sources: Payroll/Personnel System Extract as of 10/31/2005, Academic Personnel, Pay Equity Study
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